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僱員在受僱期內可以享

有休息日，法定假日及有薪

年假。凡按連續性合約受僱

的僱員，每 7 天可享有不少

於 1 天休息日。





有關

100,000 港元。
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可就不合理和非法解僱向僱主提出補救要求。



Maternity Protection Employer shall not dismiss a female employee who has

been confirmed pregnant and has served the notice of

pregnancy.

Paid Sick Leave Employer shall not dismiss an employee whilst the 

employee is on paid sick leave.

Giving  Evidence  to  the
authorities

Employer shall not dismiss an employee by reason of giving 
evidence or information in any proceedings or inquiry in

connection with the enforcement of EO, work accidents or

work safety legislation.

Trade Union Employer shall not dismiss an employee for trade union 

membership or activities.

Work Injuries Employer shall not dismiss injured employees before having

entered into an agreement with the employee for

employee’s compensation or before the issue of certificate

of assessment.
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What is Personal Data? 

"Personal Data" means any data 
relating directly or indirectly to a living individual; 
from which it is practicable for the identity of the individual to be 
directly or indirectly ascertained; and 
in a form in which access to or processing of the data is practicable. 

Therefore, examples of personal data includes: 
Names, address, age, sex, identity card number, telephone 
number, occupation/ employment records, medical records. 
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Sexual Discrimination Ordinance (Cap. 480)

Disability Discrimination Ordinance (Cap. 487)

Family Status Discrimination Ordinance (Cap. 527)

Race Discrimination Ordinance (Cap. 602);

Preventing and Dealing with Sexual Harassment at 

Workplace Real Cases sharing on Discrimination Disputes 



Four Anti-discrimination Ordinances 



Discrimination 

(Four ordinances) 

• Direct discrimination

• Indirect discrimination

Vilification and 

Serious vilification 

(DDO, RDO) 

w ffiltHJ��icpffic:p1�\ 

� Hong Kong Mediation and Arbitration Centre 

Harassment (SDO, 

DDO, RDO) 

Victimisation (Four 

ordinances) 



Direct discrimination 

• Less favourable treatment on
prohibited ground(s)

• Racial segregation
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� Hong Kong Mediation and Arbitration Centre 

Indirect discrimination 

•Impose same requirement/
condition

•Unfair and detrimental to some

groups

•Requirement/ condition not justified





• Person-to-person (Sexual harassment, Disability harassment, Racial

harassment)

An unwelcome conduct 

A reasonable person, having regard to all circumstances, would have 

anticipated the other person be offended, humiliated or intimidated 

• Alone, or together with others, engages in conduct which create a hostile

or intimidating environment for another person (Sexual harassment, Racial

harassment)




